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…Healthy

• Is one of the strongest 

predictors of job satisfaction. 

• Improves employee 

performance and company 

financial prosperity.

• Increases an employee’s risk 

of:

– Increased absenteeism

– Low morale

– Substance abuse

– Depression

– Stress-related illness 

…Unhealthy

2007 Survey

A survey of over 500,000 employees 
across numerous industry 

sectors indicated:

Each divorce

cost the company

$7,962.11

Last year these

companies lost
These companies

experienced 

25,000

divorces last year

x = $199,052,750

A Marriage or Family Relationship that is…



Overview of Our Services

Follow-up

Assess

Propose

Coordinate

Implement

Improved employee relational 

health results in…

…improved productivity and 

Increased profitability.



Assessment Implementation Evaluation

•Confidential survey

of your employees.

•Complete report of         

the results with 

analysis.

•Propose solutions

designed for your  

company’s needs.

A Thorough Assessment

Link to the Family Relational Survey (Beta Version)
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Assessment Implementation Evaluation

•Confidential survey

of your employees.

•Complete report of         

the results with 

analysis.

•Propose solutions 

designed for your  

company’s needs.

Implementation Support

•We work with your 

EAP to help them 

retool to meet your 

needs
•Provide counseling, 

training, speakers, 

and other services

•Monitor the 

progress of outside 

providers.



Program Evaluation

Assessment Implementation Evaluation

•Confidential survey

of your employees.

•Complete report of         

the results with 

analysis.

•Propose solutions 

designed for your  

company’s needs.

•We work with your 

EAP to help them 

retool to meet your 

needs
•Provide counseling, 

training, speakers, 

and other services 

•Monitor the 

progress of outside 

providers

•Follow up survey

of employees.

•Cost-benefit

analysis of program 

at end of12 months

•Satisfaction

survey post-

implementation



A Total Service Package

Assessment Implementation Evaluation

•Confidential survey

of your employees.

•Complete report of         

the results with 

analysis.

•Propose solutions

designed for your  

company’s needs.

•Follow up survey

of employees.

•Cost-benefit

analysis of program 

at end of12 months

•Satisfaction

survey post-

implementation

•We work with your 

EAP to help them 

retool to meet your 

needs
•Provide counseling, 

training, speakers, 

and other services

•Monitor the 

progress of outside 

providers.



Spiritual Foundation

• Ecclesiastes 4: 9-10- Work is increased when both employer and 
employee are invested in each other

• Ecclesiastes 5:19- satisfaction in work is a gift from God

• Luke 10:7, I Timothy 5:18- the worker deserves his wage

• Ephesians 6:5-9; Colossians 3:22- 4:1- Admonitions for employer and 
employee in the work relationship:

– Employees- respect, obey employers, serve wholeheartedly, work as 
unto the Lord

– Employers- don't threaten, treat employees with respect, provide 
employees with what is right and fair

• II Thessalonians 3:6-10- Warning against idleness

• I Timothy 5:8- Instruction for a man to provide for his family, or he denies 
the faith and is worse than an unbeliever



References

Caldwell, B. E., Wooley, S. R., & Caldwell, C. J. (2007). Preliminary estimates of cost-effectiveness for 

marital therapy. Journal of Marital and Family Therapy, 33, 392-405.

Chinchilla, N., & Torres, R. (2006). Why become a family-responsible employer? International Center 

of Work and Family, IESE Business School, University of Navarra. 

Forthofer, M., Markman, H., Cox, M., & Kessler, R. (1996). Associations between marital distress and 

work loss in a national sample. Journal of Marriage and the Family, 58, 597-605.

Freda, M. (2000). Employee Perceptions Concerning EAP Services. Ann Arbor, MI: Bell &

Howell Information and Learning Company.

Grawitch, M. J., Trares, S., & Kohler, J. M. (2007). Healthy workplace practices and employee 

outcomes. International Journal of Stress Management, 14(3), 275-293.

Hao, L. (1996). Family structure, private transfers, and the economic well-being of families with 

children. Social Forces, 75, 269–292.

Harlow, K. (2007). The effectiveness of a problem resolution and brief counseling EAP intervention. 

Journal of Workplace Behavior Health, 22, 1-12. 

Johnson, A. A. (1995). The business case for work-family programs. Journal of Accountancy, 190, 53-

58.

Lillard, L. A., & Waite, L. J. (1995). ‘Til death do us part: Marital disruption and mortality. American 

Journal of Sociology, 100, 1131–1156.

Marks, N. F. (1996). Flying solo at midlife: Gender, marital status, and psychological well-being. 

Journal of Marriage and the Family, 58, 917–932.



References

Mueller, R. (2005). The effect of marital dissolution on the labour supply of males and females: 

Evidence from Canada. Journal of Socio-Economics, 34, 787-809.

Rogers, R. G. (1996). The effects of family composition, health, and social support linkages on 

mortality. Journal of Health and Social Behavior, 37, 326–338.

Saltzstein, A., Ting, Y., & Saltzstein, G. (2001). Work-family balance and job satisfaction: The impact of 

family-friendly policies on attitudes of federal government employees. Public Administration 

Review, 61(4), 452-467.

Schramm, D. (2006). Individual and social costs of divorce in Utah. Journal of Family & Economic 

Issues, 27, 1-15.

Stewart, W., Ricci, J. Chee, E., Hahn, S., & Morganstein, D. (2003). Cost of lost productive work time 

among US workers with depression. Journal of the American Medical Association, 289, 3135-

3144.

Summary of Findings from the 2000 National Household Survey on Drug Abuse. (2001). DHHS

Publication No. (SMA) 01-3549. Rockville , MD : Office of Applied Studies, Substance Mental Health 

Services Administration.

Whisman M.A., Sheldon C.T., & Goering P. (2000). Psychiatric disorders and dissatisfaction with social 

relationships: Does type of relationship matter? Journal of Abnormal Psychology, 109(4), 803–

808. 

Zick, C. D., & Smith, K. R. (1991). Marital transitions, poverty, and gender differences in mortality. 

Journal of Marriage and the Family, 53, 327–336.


